AGREEMENT
BETWEEN
NATIONAL RAILROAD PASSENGER CORPORATION
AND

BROTHERHOOD OF LOCOMOTIVE ENGINEERS

RULE “G” BYPASS AGREEMENT

The parties to this agreement recognize that the us e of alcohol
and/or drugs is a serious problem within the railro ad industry.
Amtrak and the Brotherhood of Locomotive Engineers in an effort
to help the apparent Rule “G” violator retain an em ployment
relationship and seek rehabilitation, jointly consi der a change
in the Rule “G” policy desirable. The objective of this
Agreement is to encourage mutual cooperation betwee n labor and
management in addressing alcohol and drug use probl ems in the

railroad industry.

1.

If any member(s) of a crew believes that anothenbs of the crew may be in an
unsafe condition, such employee may immediatelyamiran Amtrak officer. If

the Amtrak officer, upon investigation, determiriesre is an apparent violation of
Rule G, the employee will be removed from service.

It is understood that when a removal from senades place, transportation will
be furnished back to the employee’s home. If thpleyee does not have the
means to return to his home crew base, he or dhieewiurnished transportation
by Amtrak.

Once an employee has been relieved from servicerypatagraph (1), he or she
must contact Amtrak’s Employee Assistance ProgfaAP() Counselor within
five (5) working days of the removal from servidéthe employee contacts the
EAP Counselor and accepts counseling, he will liek foa the full tour of duty or
trip lost (one way) as a result of his or her reaidnom service.

If the employee does comply with the requiremeatdath in paragraph (2), and
the EAP Counselor determines that the employeetisimeed of counseling, the
employee will be returned to service not later tfaaty-eight (48) hours unless a
physical examination is required. There will beateam progressed for any time
the employee lost as a result of the removal frendise other than as provided in
paragraph (2) unless the forty-eight (48) hourgéburn to service is exceeded.



4. If the employee does comply with the requiremeatdath in paragraph (2), and
the EAP Counselor determines that the employeernieed of employee
assistance, and the employee accepts counselagtht employee will be
returned to service upon favorable recommendatmm the EAP Counselor.
Successful completion of a physical examinatiohlvelrequired if an employee
has been off for more than thirty (30) days. Idiagn, the employee will be
subject to such continuing review and testing asreal appropriate by and under
the direction of the EAP Counselor for up to twd y&ars to ensure the
effectiveness of the treatment. If a subsequestc@nducted at the discretion of
the EAP Counselor is positive, the employee wili&moved from service and
required to reenter treatment or counseling, aticagain be subject to continuing
review and testing for a two (2) year period comongnupon completion of
treatment. An employee will be permitted no mdranttwo (2) reenters after the
initial enroliment in the EAP. There will be narh progressed for any time lost
as a result of the removal from service other #mprovided in paragraph (2).

5. If the employee does not comply with the requiretmieset forth in paragraph (2)
or does not accept counseling as provided in papégf4), he may lay off and,
may request a formal investigation. Such request ioe made within five (5)
working days of the day removed from service.h employee does not request
an investigation and is off, he must request adedfabsence prior to the
expiration of fifteen (15) calendar days. Oneydite (45) day leave of absence
will be granted. If at the end of this period, #rmaployee still has not contacted
the EAP Counselor or does not accept counselimggiiired, all regular rules of
the agreement will apply.

6. The employee(s) who originated the action as peaid paragraph (1) will not be
called as a witness(s) if a formal investigatiohagd.

7. This Agreement will apply one (1) time only to eashployee covered by this
Agreement. Thereatfter, all regular rules of theeament will apply.

8. The rules of the Agreements between the Nationiidad Passenger Corporation
and the Brotherhood of Locomotive Engineers areifieddas provided by this
Agreement.

9. This Agreement is effective and may be terminatedithher party upon service of

five (5) days written notice upon the other party.

Signed this 6 day of April, 1987

For the Brotherhood of For the National Railroad



Locomotive Engineers

Passenger Corporation

G. R. DeBolt
Vice President

C. B. Thomas
Senior Director
Labor Relations

W. G. Hausleiter
General Chairman

AGREEMENT

BETWEEN

NATIONAL RAILROAD PASSENGER CORPORATION

AND

BROTHERHOOD OF LOCOMOTIVE ENGINEERS

PREVENTION PROGRAM COMPANION AGREEMENT

Amtrak and the Brotherhood of Locomotive Engineers jointly
recognize that safety is the paramount concern, and further, that
an alcohol and drug free environment is an essentia | element in
maintaining a safe work place, agree to the followi ng to ensure

the utmost compliance with Rule G:

1. An employee charged with violating Rule G will Hegible to enroll in the
Employee Assistance Program (EAP), and will notliseiplined (other than loss
of pay for time held out of service) for the Rulevi@lation provided:



1. The employee has had no Rule G violation on hiseorecord for at least
ten (10) years; and
2. The employee has not participated in the Rule G EOARLt least ten (10)

years; and

3. The incident giving rise to the Rule G charge dil involve significant
rule violations other than Rule G; and

4. Waives investigation of the Rule G charge.

The employee must contact the EAP counselor witven(5) working days of
electing to participate in the EAP.

After being contacted, the EAP Counselor shalleata the employee to
determine whether or not the employee may safetgtened to service and the
course of treatment which the employee shouldviollo

If the evaluation indicates that the employee nadglg be returned to service, he
or she will be returned to service on a probatiptasis for a period of two (2)
years and will be subject to periodic alcohol andiimg tests during that time as
determined by and only under the direction of tBé*ECounselor. Following
return to service, the employee must follow thersewf treatment established by
the counselor during the probationary period.

If the evaluation indicates that the employee natysafely be returned to service,
he or she will be given a leave of absence uritésguent evaluation(s) indicate
that it is safe to return the employee to service @robationary basis as described
in paragraph (4) above.

If, at any time during the twenty-four (24) montiopationary period, the
employee fails to follow the course of treatmenabkshed by the EAP Counselor
or fails a periodic alcohol and/or drug test regdiby the counselor, Amtrak will
remove the employee from the EAP. If the empldye®been returned to service,
Amtrak will, remove employee from service and thgptyee will revert to the
status of a dismissed employee.

An employee may withdraw from the EAP at any tigenbtifying, in writing, the
EAP Counselor and the Amtrak Officer who signedRiode G charge. If the
employee has been returned to service, Amtrakreviiove the employee from
service and the employee will revert to the staffuss dismissed employee.

If the employee successfully completes the EAP ianmg A notation to that effect
will be placed on the employee’s personal recortitae employee’s probationary
status will terminate.

No claims will be progressed by or on behalf oféhgployee based on time lost as



a result of the incident leading to the employgaHicipating in the Rule G
Employee Assistance Program.

10.  This Agreement is effective April 6, 1987, and nhayterminated by either party
upon service of five (5) day’s written notice uptbe other party.

Signed this 6 day of April, 1987

For the Brotherhood of For the National Railroad
Locomotive Engineers Passenger Corporation
G. R. DeBolt C. B. Thomas

Vice President Senior Director

Labor Relations

W. G. Hausleiter
General Chairman



Mr. G. R. DeBolt

Vice President
Brotherhood of Locomotive
Engineers

16651 - 88 Avenue

Orland Park, IL 60462

Mr. W. G. Hausleiter
General Chairman
Brotherhood of Locomotive
Engineers

The Craddock Professional Bldg.

146 Route 130
Bordentown, NJ 08505

Gentlemen,

April 6, 1987

During the period an employee is out of servica recovery program under the terms of
the By-Pass or Companion Agreement, he/she willlb&ved to rearrange his or her vacation and
any personal days due to coincide with the treatmeygram.

If you agree, indicate your concurrence by sigmintpe spaces provided below.

__4/6/87

Very truly yours,

C. B. Thomas
Senior Director
Labor Relations



G. R. DeBolt Date
Vice President
__4/6/87

W. G. Hausleiter Date
General Chairman

April 6, 1987

Mr. G. R. DeBolt

Vice President
Brotherhood of Locomotive
Engineers

16651 - 88 Avenue

Orland Park, IL 60462

Mr. W. G. Hausleiter

General Chairman

Brotherhood of Locomotive
Engineers

The Craddock Professional Bldg.
146 Route 130

Bordentown, NJ 08505

Gentlemen,

For the purpose of the application of the Rule GF&gs Agreement and the Companion
Agreement, any participation in the EAP programa &ule G violation prior to March 1, 1986,
will not be considered in determining eligibilityrfentry into the program under the agreement
signed this date.

If you agree, indicate your concurrence by sigmintpe spaces provided below.

Very truly yours,
C. B. Thomas
Senior Director

Labor Relations

__4/6/87




G. R. DeBolt Date
Vice President

4/6/87
W. G. Hausleiter Date
General Chairman

April 6, 1987

Mr. G. R. DeBolt

Vice President
Brotherhood of Locomotive
Engineers

16651 - 88 Avenue

Orland Park, IL 60462

Mr. W. G. Hausleiter

General Chairman

Brotherhood of Locomotive
Engineers

The Craddock Professional Bldg.
146 Route 130

Bordentown, NJ 08505

Gentlemen,
During the negotiation of the Operation Red Bloak@ements it was understood that
Amtrak would pay members of the Prevention Teamsirize lost on their assignments while

involved in Company sponsored Operation Red Bloaking.

Very truly yours,

C. B. Thomas
Senior Director
Labor Relations



